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Policy Name: Human Resources Management
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Policy Statement:
The university follows the latest systems in managing activities related to its academic and administrative human
resources to ensure the sustainability of its operations and contribute to achieving its vision, mission, and
objectives .
The university is committed to labor laws and rejects all forms of forced labor, modern slavery, human
trafficking, and child labor.
The university implements a salary scale that provides wages to its employees without discrimination based on

gender, race, or religion.

s Gabatl) A g gena sduaad) Cilaal

Jad&Y 5 4 Y il jleall g Y yaskai @

Al aylsall 3 o @
SV kil K e e 1 civsdll il @
Gl clae @ eble 5 Ll s daaladl 435 ) (3285 @
Al elus) @
Cildy o
2(20 O) Cnaadll g /) e 3aa Ak [ Fanse dubn [l Al s

Laalall dpa Al Aol 2l 8 <l shatl) 4S) 5 14/01/2020  *ixal e/ Eyasi Al

14/01/2022:4a38l) daa pal) gy 01/02/2018: Nua) [Jadil) gy b

1A, g I Al a3, Lalall 3 lay) 1488) gall /) 8Y) dga




sA8Mal) cld (3l oY)

2009 4wl (23) 4 (oalall Cinall 5 Mall alaill ) 538

4axi 5 2009 il (20) a8 dia Y Claalall ) 5il8

GV GU 2.2 — 2016 Leladdai s | sl dasls dakail Qs

2009 Al il dnals (8 dpnn il gl oli 2(1) 8 ol

2009 Al il Axala & cpils gall alai 1(2) 8 pUas

QA Gu 8.1 — 2015 Aladl alaill s 50 (8 3352l Jlasa ulaay il ja) dia

dalatly) g oyl gal)




